UnitedHealth
Group Executive
Savings Plan
2017 Enrollment Guide

You are eligible to enroll or make changes in the UnitedHealth Group Executive
Savings Plan (ESP) for the 2017 plan year based on your salary and grade level.
Through the ESP, you can:
• save more of your base salary and certain
incentive awards while reducing your
taxable income;
• defer up to 80 percent of your base salary and
receive a Company matching credit of 50 cents
for every dollar you defer– up to 6 percent of
eligible base salary each pay period for a
maximum match credit of 3 percent;
• defer up to 100 percent of certain incentive
awards and receive a Company matching credit
of 50 cents for every dollar you defer – up to 6
percent of certain incentive awards for
a maximum match credit of 3 percent;
• s chedule penalty-free withdrawals while an
employee to meet short-term goals; and
• select from an array of investment credit
fund options.
This Guide provides an overview of the ESP and
will help you understand the actions required to
enroll or change your current elections.

Fidelity Resources
• Log on to Fidelity NetBenefits®
at www.netbenefits.com.
• Call a Fidelity Representative at 800-624-4015.
Representatives are available Monday through
Friday from 7:30 a.m. to 7:30 p.m. CT (excluding
holidays of the New York Stock Exchange except
for Good Friday).
This document constitutes part of a plan prospectus covering securities that
have been registered under the Securities Act of 1933. Neither the Securities
and Exchange Commission (SEC) nor any state securities commission has
approved or disapproved these securities or determined if this prospectus is
truthful or complete. Any representation to the contrary is a criminal offense.
This Guide provides highlights of the UnitedHealth Group Executive Savings
Plan. If there is a conflict between the information in this Guide and the plan
document, the plan document will govern. UnitedHealth Group reserves the
right to amend, modify or terminate the plan at any time. Participation in the
Executive Savings Plan is provided as a benefit to eligible employees.
Participation does not guarantee employment.

What You Can Do
Current Participants
Log on to www.netbenefits.com to review your current ESP elections. Satisfied with your plan
elections? They will automatically carry over into the following calendar year, so you don’t need to
take any action, unless you would like to elect a pre-selected in-service distribution for your 2017
deferrals and matching credits.
If you want to change an election or elect a pre-selected in-service distribution, your only opportunity
each year to make a change is during the annual enrollment period.
New Participants
Log on to www.netbenefits.com and go to the Welcome page to find your ESP enrollment deadline.
Generally you have 30 calendar days from your date of hire or promotion to enroll in the ESP. Employees
hired or promoted after Sept. 30, 2017, are eligible to enroll only for the 2018 plan year.
Enroll or Change Your Elections
Learn about the ESP by reading this Guide. If you are a current
participant, you may review elections on www.netbenefits.com.
Complete your enrollment or changes online. See page 10.
1. When you’re ready to enroll or make changes, log on to
www.netbenefits.com. From the Welcome page, select the
link to the UnitedHealth Group Executive Savings Plan.
2. C
 hoose to defer a percentage of your eligible base salary
and/or incentive award.
3. C
 hoose how to invest your contributions from among the
available investment credit fund options.

Important Note!
It’s important to remember
that ESP deferral elections
are irrevocable. In addition,
ESP account balances are
considered to be the
Company’s general assets
subject to the claims of the
Company’s creditors. You
are an unsecured creditor
with respect to these assets.

4. C
 hoose a distribution option for this year’s deferrals, including
an optional pre-selected in-service distribution.
5. Make or view your beneficiary elections.
6. Be
 sure to consult with your personal tax adviser for any
implications related to your ESP elections.
7. Manage your ESP account. See page 11.
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Eligibility
To participate in the ESP in 2017, you must:
• be selected to participate,
• earn a base salary of $150,000 or more,
• be a regular full or part-time U.S. employee employed by a participating employer in one of the
following grades:
– Executive Leadership Team
– Senior Leadership Team
– Grade 31 or 32
– Medical Director in grades M2, M3 or M4
– Sales Band SSL or Grade 92
– Grade 91, $125,000 base salary requirement
Your Deferral Options
The ESP offers two deferral options: Base Salary Deferral and Incentive Award Deferral. Your elections
will remain in effect for all of your 2017 eligible compensation and for any potential Rewarding Results
Incentive Plan award (Incentive Award) you may earn during 2017 and receive in 2018. Carefully plan your
deferral elections.
Company Matching
Credits

Vesting

Begins with your first
paycheck in 2017 and
continues through the
last paycheck in 2017.

50 cents for every
dollar you contribute
to the plan up to 6%
of eligible base salary
each pay period.

Immediately
100% vested in
your deferrals and
Company matching
credits.

Occurs when the 2017
Rewarding Results
Incentive Plan award
is paid in 2018.

50 cents for every
dollar you contribute
to the plan up to
6% of eligible
Incentive Award.

Immediately
100% vested in
your deferrals and
Company matching
credits.

Deferral Option

Eligible Pay

Deferral Limit

Deferral Timing

Base Salary
Deferral Option

Your base
salary.

Up to 80%*

Your potential
Incentive Award
earned in 2017
and paid in 2018.

Up to 100%**

(with Company
matching credits)

Incentive Award
Deferral Option
(with Company
matching credits)

Whether or not you elect
this option, the 2017
Incentive Award (earned
in 2017 and paid in 2018)
is not considered eligible
pay for the 401(k) Plan.

*Up to 80% Deferral of Base Salary – While you can elect to defer “up to 80%” of your base salary, the amount that is actually credited to your ESP account
may be less than the deferral percentage you elect (particularly when the deferral percentage is above 75%). Applicable payroll taxes and benefit deductions
are withheld before your salary deferral is credited to the ESP. If you are deferring a sizable portion of your base salary, it is possible that you will not receive
regular pay throughout the year because the deferral percentage is applied to your base salary (before payroll deductions).
**Up to 100% Deferral of Incentive Award – While you can elect to defer “up to 100%” of a potential incentive award, the amount that is actually credited to
your ESP account may be less than the deferral percentage you elect (particularly when the deferral percentage is above 75%). Applicable payroll taxes and
benefit deductions are withheld before your incentive award deferral is credited to the ESP. If you are deferring a sizable portion of your incentive award, it
is possible that you will not receive any portion of your award because the deferral percentage is applied to the gross award (before payroll deductions).
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Changing Your Deferral Options
You can stop participation, enroll or make
changes to your deferral percentage elections
once a year, during the annual ESP enrollment
period. As a general rule, if you enroll and later
become ineligible for participation for reasons
other than separation from service, your deferrals
will continue through the last paycheck of the year
for salary deferrals and/or through the date when
an incentive award earned is paid. Note that
deferrals will cease immediately upon a 401(k)
hardship distribution from the UnitedHealth Group
401(k) Savings Plan or the Optum360 401(k) Savings
Plan (Company 401(k) Plan) or an ESP distribution
due to an unforeseeable emergency.
Proration of Incentive Deferrals for New Hires
This section applies to newly hired UnitedHealth
Group employees who start employment outside
the annual ESP enrollment period.
As required by law, the ESP incentive deferral rate
you elect will apply only to the portion of your
Incentive Award that is attributable to the period
that begins on the day after you complete your
enrollment online through NetBenefits®.
For this purpose, your Incentive Award will be
divided by the number of days remaining in the
year based on your first day of employment and
multiplied by the number of days remaining in the
year after you complete your online election (during
the designated election period). No portion of any
Incentive Award you earn in this year (to be paid
next year) will be considered eligible pay for the
Company 401(k) Plan, whether or not you elect to
defer a portion of your Incentive Award this year
through the ESP.

Proration of Incentive Deferrals for Those
Promoted During the Year
This section applies to employees who are
promoted into an ESP-eligible status outside
the annual ESP enrollment period.
As required by law, the ESP Incentive Deferral
rate you elect will apply only to the portion of
your Incentive Award that is attributable to the
period that begins on the day after you complete
your election online through NetBenefits. For this
purpose, your Incentive Award will be divided
by 365 days and multiplied by the number of
days remaining in the year after you complete
your online election (during your designated
enrollment period).
No portion of any Incentive Award you earn in
this year (to be paid next year) will be considered
eligible pay for the Company 401(k) Plan, whether
or not you elect to defer a portion of your Incentive
Award this year through the ESP.

You can stop participation,
enroll or make changes to
your deferral percentage
elections once a year,
during the annual ESP
enrollment period.
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Two Investment Tiers Targeted
to Your Investing Style
Your ESP deferrals and Company matching credits are further
credited with notional earnings and investment gains and losses
assuming that the amounts were invested in one or more of the
investment credit funds offered under the ESP. The investment
credit funds are merely measuring tools to determine the value of
your account under the ESP, and UnitedHealth Group is not
required to purchase these investments. Appendix A provides a
brief description of each of the investment credit funds, and
Appendix B shows the rate of return for each of the past three
years for each investment credit fund. You may also log on to
www.netbenefits.com and go to the Investments tab for more
information on your available notional investment credit funds.
Your investment credit fund election applies to all of the deferral
options in which you participate – both Salary Deferral and Incentive
Deferral, if applicable – including Company matching credits. You
can change your investment credit fund election each business
day when the New York Stock Exchange is open. Certain investment
credit funds may impose redemption and/or transfer restrictions.
As you select or change your investment credit funds, keep in
mind that your elections are subject to investment risk.

Making and Changing Your
Investment Credit Fund Elections
If you are making deferrals to the
ESP for the first time and you do
not make an investment credit
fund election, your account will
default to the Wells Fargo
Advantage Dow Jones Target
Date Fund Class R6 with the
target date closest to the year
you turn 65. This will continue
until you make an investment
credit fund election. Certain
investment credit funds may
impose redemption and/or
transfer restrictions, which may
change at any time in the future.
Refer to the Investments section
found at www.netbenefits.com.

F or a performance summary of the investment credit funds in
the ESP, log on to www.netbenefits.com, select your ESP account
and select Investments.
What’s Your Investing Style?
Tier 1: Simplified Investing

Tier 2: Build and Manage Your Investment Credit Mix

I want an easy and convenient approach to investing.
Explore Tier 1 of your fund menu: the Wells Fargo Advantage Dow
Jones Target Date Funds Class R6.

I am comfortable with investing but appreciate some guidance.
Explore the options in Tier 2 of your fund menu. You can receive
guidance to help you make investing decisions at Fidelity’s Planning
& Guidance Center.

TAKE ACTION: Log on to www.netbenefits.com, select your ESP
account and select Investments.

TAKE ACTION: Log on to www.netbenefits.com and select Planning.

Guidance provided by Fidelity through the Planning & Guidance Center Retirement Analysis is educational in nature, is not individualized, and is not intended
to serve as the primary or sole basis for your investment or tax-planning decisions.
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Tier 1 Simplified Investing
This tier features Wells Fargo Advantage Dow Jones Target Date Funds Class R6. These investment credit
funds are designed to simplify investing by letting you choose the one with the date closest to the date
you expect to retire or withdraw money from your plan account. Each investment credit fund provides
an all-in-one asset allocation strategy by investing in a mix of stocks, bonds and short-term investments
that gradually grows more conservative as it reaches its target date and beyond.
Target Date Funds
Investment Options to the left have potentially
more inflation risk and less investment risk

Investment Options to the right have potentially
less inflation risk and more investment risk

Wells Fargo Advantage Dow Jones Target
Today Fund Class R6

Wells Fargo Advantage Dow Jones Target
2020 Fund Class R6

Wells Fargo Advantage Dow Jones Target
2040 Fund Class R6

Wells Fargo Advantage Dow Jones Target
2010 Fund Class R6

Wells Fargo Advantage Dow Jones Target
2025 Fund Class R6

Wells Fargo Advantage Dow Jones Target
2045 Fund Class R6

Wells Fargo Advantage Dow Jones Target
2015 Fund Class R6

Wells Fargo Advantage Dow Jones Target
2030 Fund Class R6

Wells Fargo Advantage Dow Jones Target
2050 Fund Class R6

Wells Fargo Advantage Dow Jones Target
2035 Fund Class R6

Wells Fargo Advantage Dow Jones Target
2055 Fund Class R6
Wells Fargo Advantage Dow Jones Target
2060 Fund Class R6

Target date investments are generally designed for investors expecting to retire around the year indicated in each investment’s name. The investments are managed to
gradually become more conservative over time. The investment risks of each target date investment change over time as its asset allocation changes. They are subject to
the volatility of the financial markets, including equity and fixed income investments in the U.S. and abroad and may be subject to risks associated with investing in high
yield, small cap and foreign securities. Principal invested is not guaranteed at any time, including at or after their target dates.

Your Birth Date

Fund Name

Target Retirement Years

Before 1943 or missing/invalid date
of birth

Wells Fargo Advantage Dow Jones Target Today Fund Class R6

Retired before 2008

January 1, 1943 to December 31, 1947

Wells Fargo Advantage Dow Jones Target 2010 Fund Class R6

2008 to 2012

January 1, 1948 to December 31, 1952

Wells Fargo Advantage Dow Jones Target 2015 Fund Class R6

2013 to 2017

January 1, 1953 to December 31, 1957

Wells Fargo Advantage Dow Jones Target 2020 Fund Class R6

2018 to 2022

January 1, 1958 to December 31, 1962

Wells Fargo Advantage Dow Jones Target 2025 Fund Class R6

2023 to 2027

January 1, 1963 to December 31, 1967

Wells Fargo Advantage Dow Jones Target 2030 Fund Class R6

2028 to 2032

January 1, 1968 to December 31, 1972

Wells Fargo Advantage Dow Jones Target 2035 Fund Class R6

2033 to 2037

January 1, 1973 to December 31, 1977

Wells Fargo Advantage Dow Jones Target 2040 Fund Class R6

2038 to 2042

January 1, 1978 to December 31, 1982

Wells Fargo Advantage Dow Jones Target 2045 Fund Class R6

2043 to 2047

January 1, 1983 to December 31, 1987

Wells Fargo Advantage Dow Jones Target 2050 Fund Class R6

2048 to 2052

January 1, 1988 to December 31, 1992

Wells Fargo Advantage Dow Jones Target 2055 Fund Class R6

2053 to 2057

January 1, 1993 and later

Wells Fargo Advantage Dow Jones Target 2060 Fund Class R6

After 2057

Dates provided by UnitedHealth Group

How Do I Choose a Target Date Fund?
These funds are set up in five-year increments from 2010 to 2060. The idea is to choose the portfolio
that is dated nearest to your “target year” – in other words, the year when you plan to start withdrawing
money from your account. This may be when you expect to retire, or it may be a few years later if you
have other savings that you can use first.

5

Tier 2 Build and Manage Your Investment Mix
This tier features a broad range of investment credit fund options.
Core Investment Credit Fund Options
Investment Options to the left have potentially
more inflation risk and less investment risk
Money Market
(or Short Term)
Invesco Short
Term Investments
Government &
Agency Portfolio
Institutional Class^

Bond

Balanced/Hybrid

Diversified
Dodge & Cox
Income Fund

PIMCO All Asset
Fund Institutional Class

PIMCO Low
Duration Fund
Institutional
Class
Vanguard Total
Bond Market
Index Fund Institutional Shares
InflationProtected
Vanguard Inflation-Protected
Securities Fund
Institutional
Shares

Investment Options to the right have potentially
less inflation risk and more investment risk

Large Value
Dodge & Cox
Stock Fund

Domestic Equity

International/
Global Equity

Large Blend
Vanguard Institutional Index
Fund Institutional Plus Shares

Diversified
American Funds
EuroPacific
Growth Fund®
Class R-6

Mid Blend
Vanguard
Mid-Cap Index
Fund Institutional Plus Shares
Small Blend
DFA U.S. Small
Cap Portfolio
Institutional Class
Vanguard SmallCap Index Fund
Institutional
Plus Shares

Mid Growth
The Hartford
MidCap Fund
Class Y

Vanguard Total
International
Stock Index Fund
Admiral Shares
Emerging
Markets
Aberdeen
Emerging
Markets Fund
Institutional
Class

This spectrum, with the exception of the Domestic Equity category, is based on Fidelity’s analysis of the characteristics of the general investment categories and
not on the actual investment options and their holdings, which can change frequently. Investment options in the Domestic Equity category are based on the
options’ Morningstar categories as of September 30, 2016. Morningstar categories are based on a fund’s style as measured by its underlying portfolio holdings
over the past three years and may change at any time. These style calculations do not represent the investment options’ objectives and do not predict the
investment options’ future styles. Investment options are listed in alphabetical order within each investment category. Risk associated with the investment options
can vary significantly within each particular investment category and the relative risk of categories may change under certain economic conditions. For a more
complete discussion of risk associated with the mutual fund options, please read the prospectuses before making your investment decisions. The spectrum does
not represent actual or implied performance.
Stock markets, especially foreign markets, are volatile and can decline significantly in response to adverse issuer, political, regulatory, market, or economic developments.

^You could lose money by investing in a money market fund. Although these funds seek to preserve the value of your investment at $1.00 per
share, it cannot guarantee it will do so. An investment in the fund is not insured or guaranteed by the Federal Deposit Insurance Corporation
or any other government agency. The fund’s sponsor has no legal obligation to provide financial support to money market funds and you
should not expect that the sponsor will provide financial support to the fund at any time.
In general, the bond market is volatile, and fixed income securities carry interest rate risk. (As interest rates rise, bond prices usually fall, and vice versa. This effect is usually more pronounced for longer-term securities.) Fixed income securities also carry inflation risk, liquidity risk, call risk, and credit and default risks for
both issuers and counterparties. Unlike individual bonds, most bond funds do not have a maturity date, so holding them until maturity to avoid losses caused
by price volatility is not possible.

Remember
These are deemed investment alternatives and merely measuring tools to determine the value of your
account under the ESP. The Company is not required to invest any amounts as a result of your elections.
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Your ESP Distribution Options
Each year, you may select a post-employment distribution and, in addition, you may select an in-service
distribution for amounts credited to your account. If you do not make a distribution election for your
deferrals this year and you do not have a distribution election on file, your deferrals this year and
associated matching and investment fund credits will be distributed from your account on January 15 of
the year following the year in which you separate from service† or you become disabled, with payment
made to you in February.*
Post-Employment Distribution Options
Post-employment options begin paying out after you separate from service† with UnitedHealth Group.
Refer to the following chart to learn about the five post-employment distribution options.
Post-employment
Distribution Option

†

Distribution Timing

Example

Lump Sum
Default Option

A single payment of your entire ESP benefit will
be paid in February of the year following the
year in which you separate from service or you
become disabled.

If you separate from service on Jan. 6, 2018, a single
lump sum distribution will be paid to you in
February 2019.

Five Annual
Installments**

Five annual installments will be paid beginning in
February of the year following the year in which you
separate from service or you become disabled.**

If you separate from service on Apr. 21, 2018, your
annual installment will be paid to you each February
from 2019 through 2023.**

Ten Annual
Installments**

Ten annual installments will be paid beginning in
February of the year following the year in which you
separate from service or you become disabled.**

If you separate from service on Nov. 7, 2018, you will
receive an installment each year starting in February
2019 and ending in February 2028.**

Five-Year Delay,
then Lump Sum

A single payment of your entire ESP benefit will be
paid in February of the year following the calendar
year in which the fifth anniversary occurs from the
date you separated from service or became disabled.

If you separate from service on Mar. 14, 2018, a
single lump sum distribution will be paid to you
in February 2024.

Ten-Year Delay,
then Lump Sum

A single payment of your entire ESP benefit will be
paid in February of the year following the calendar
year in which the tenth anniversary occurs from the
date you separated from service or became disabled.

If you separate from service on Jan. 13, 2018,
your lump sum distribution will be paid in
February 2029.

“ Separation from service” or “separate from service” means a complete severance of your employment with the Company and all affiliates for any reason other
than death. For purposes of section 409A of the Internal Revenue Code, you will be presumed to have had a separation from service if the level of bona fide
services you perform for the Company as an employee (or as an independent contractor) decreases to no more than twenty percent (20 percent) of the average
amount of services performed over the immediately preceding thirty-six (36)-month period (or such shorter period as you have been providing services to the
Company). Special rules apply in the case of a military leave, sick leave or other bona fide leave of absence.
*If you are one of the 50 highest-paid officers of the Company or its affiliates (Specified Employee) when you leave the Company or its affiliates, your lump
sum or initial installment distribution will be paid to you in either the February following the year in which you separate from service or six months after
the month in which your separation from service occurs, whichever is later. Deferrals made prior to 2004 under the Legacy Executive Savings Plan are not
subject to the six-month delay.

**Certain restrictions apply to installment payments:
• If the combined value of your ESP account as of the first installment valuation date, plus your post-2003 accounts in all other UnitedHealth Group or affiliate
account balance deferred compensation plans, if any, is equal to or less than the amount under section 402(g)(1)(B) of the Internal Revenue Code for that
calendar year ($18,000 in 2017); and
• If all those account balance deferred compensation plans also provide for a mandatory cash out of small amounts; then
• The portion of your ESP account payable in installments may be paid to you as a lump sum, and no further installment payments will be made for the remainder of the five- or ten-year period.
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In-Service Distribution Options
There are two types of in-service distributions: a pre-selected in-service distribution and an in-service
distribution for an unforeseeable emergency. Refer to the following chart to learn more about
each option.
Description

Pre-selected In-service Distribution

In-service Distribution
for Unforeseeable Emergency

Purpose

Typically, to cover a planned expense
(e.g., college tuition).

To alleviate an unforeseeable emergency which is
a severe financial hardship resulting from:
• Your, your spouse’s or your dependent’s illness
or accident;
• Loss of your property due to casualty; or
• Other similar extraordinary and unforeseeable
circumstances arising from events that are
clearly beyond your control.

When to Make an Election

During an ESP enrollment period, you may
elect a pre-selected in-service distribution for
your deferrals.

If you have exhausted all other sources and
have no other assets available to you to address
the emergency.

Available Amount

Entire amount of your deferrals and matching credits,
as adjusted for investment gains and losses.

Amount needed to alleviate hardship.

Timing

The in-service distribution date you specify must be
at least three full plan years following the year in
which you make the deferrals.

When the need arises.

For example, the initial in-service distribution date
you select for 2017 deferrals cannot be earlier than
Jan. 1, 2021. The distribution will occur as soon as
administratively possible after the date you select.
Applicable Restrictions
if Elected
Keep These in Mind Before
Making an Election

• You have a one-time opportunity each annual
enrollment period to elect whether or not to
schedule a pre-selected in-service distribution
date for your deferrals.
• If you elect to schedule a pre-selected in-service
distribution date, you cannot cancel your election.
• You may elect to have a particular year’s
deferrals paid in annual installments over a period
of two to ten years or a lump sum.
• You may postpone a scheduled pre-selected
in-service distribution date for a minimum of five
years. The change must be made at least twelve
months before the originally scheduled first date
of distribution, and each distribution can be
postponed no more than one time.
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• Your deferrals to the ESP and Company 401(k) Plan
will automatically cease once you elect an in-service
distribution for an unforeseeable emergency.
• You cannot elect to defer again to the ESP
until the ESP enrollment period for the plan
year that begins at least six months after you
received your in-service distribution for an
unforeseeable emergency.
For example, if you receive an in-service distribution
for an unforeseen emergency on Oct. 15, 2017, you
will not be eligible to contribute to the ESP until
the 2019 plan year.

Making Changes to Your Distribution Elections
Once you have elected a form of distribution for your deferrals (and related Company matching and
investment fund credits), you may not change your election to accelerate the payment. You may, however,
change your distribution election one time and delay receipt of the payment for at least five years. Refer to
the table below. Note that optional forms of distribution may change in future years.

Distribution Options to Consider

Initial Distribution
Election

Five-Year Delay,
then Lump Sum

Five-Year Delay, then
Five Annual Installments

Five-Year Delay, then
Ten Annual Installments

Ten-Year Delay,
then Lump Sum

Lump Sum

Five-year delay from the
previously scheduled
distribution date, then
receive a lump sum

Five-year delay from the
previously scheduled
distribution date, then
receive five annual
installments

Five-year delay from the
previously scheduled
distribution date, then
receive ten
annual installments

Ten-year delay from the
previously scheduled
distribution date, then
receive a lump sum

Five Annual
Installments

Five-year delay from
the previously scheduled first installment
payment, then receive
a lump sum

Five-year delay from the
previously scheduled first
installment payment,
then receive five annual
installments

Five-year delay from the
previously scheduled first
installment payment,
then receive ten annual
installments

Ten-year delay from the
previously scheduled
distribution date, then
receive a lump sum

Ten Annual
Installments

Five-year delay from
the previously scheduled first installment
payment, then receive
a lump sum

Five-year delay from the
previously scheduled first
installment payment,
then receive five annual
installments

Five-year delay from the
previously scheduled first
installment payment,
then receive ten annual
installments

Ten-year delay from the
previously scheduled
distribution date, then
receive a lump sum

Five-Year Delay,
then Lump Sum

Five-year delay from the
previously scheduled
distribution date, then
receive a lump sum

Not applicable

Not applicable

Ten-year delay from the
previously scheduled
distribution date, then
receive a lump sum

Ten-Year Delay,
then Lump Sum

Five-year delay from the
previously scheduled
distribution date, then
receive a lump sum

Not applicable

Not applicable

Not applicable

To make a change to your distribution election for ESP deferrals made prior to 2004, complete the forms
found in the Plan Information and Documents section at www.netbenefits.com.
To make a change to your distribution election for ESP deferrals made in 2004 or after, you can change
your distribution election online at www.netbenefits.com.
Certain restrictions apply to changing your distribution election. Distribution election changes must be
made while you are an active employee and must be made at least 12 months before you experience a
separation from service.
These rules apply only to distributions upon a separation from service. Refer to the section “In-Service
Distribution Options” for the rules governing postponement of scheduled in-service distributions.
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If you have any questions
or need assistance, call
800-624-4015 to speak with
a Fidelity Representative.

How to Enroll
1. L og on to www.netbenefits.com. From your home page, select
the link to the UnitedHealth Group Executive Savings Plan.
2. W
 elcome. Follow the quick and easy steps described in the
Enrollment Process box to enroll via NetBenefits.
3. Deferral Elections. Enter the desired deferral rate for each type
of compensation you would like to defer, as applicable.
A. Investment Elections:
• S elect your investment credit fund options and the percentage
you wish to contribute to each option. It is very important that
you review the information for each of the investment credit
fund options available through the ESP on NetBenefits before
you choose your investments. Information regarding the
investment credit funds is also provided in the appendices.
• Confirm whether you have read the prospectus for the
selected investment credit funds.
• Changes to your investment elections will be effective
immediately and will apply to all monies deferred into the
ESP going forward.
B. Distribution Elections:
• Select
	
Termination or Term With Delay to make your
post-employment distribution election.
• Select the form and timing of your post-employment
distribution payment.
• Select an optional pre-selected in-service withdrawal payment
month and year, if desired.
• Select the form of your pre-selected in-service
withdrawal payment.
4. Review and Submit. You may adjust your elections prior
to submitting.
5. E
 nrollment Confirmation. Print a copy of the confirmation page
for your records.
6. B
 eneficiary Information. Follow the instructions online to assign a
beneficiary or update your existing beneficiary information.
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Managing Your ESP Account
Accessing and managing your ESP account is easy. You can access information online or by phone.
Account Activity

Online
www.netbenefits.com
Fidelity NetBenefits Virtually 24
hours a day, 7 days a week

Connect by Phone 800-624-4015
Fidelity Automated Voice
Response System Virtually
24 hours a day, 7 days a week

Fidelity Participant Services
Representative 7:30 a.m.
to 7:30 p.m. CT business days

+

+

+

+
+
+
+

+

+
+

Review current allocations
(investment elections)

+

+

+

Exchange between existing account
balances by fund

+

+

Request a change to investment
elections for future deferrals

+

+

Get Account Information
Current account balances and history
Investment information
(quotes, mutual fund prospectuses)
Historical performance
Quarterly participant statement
Interim statement
Investment Changes

Deferral Elections
Obtain information on deferral amount

+

Change your deferral amount
(during enrollment period only)

+

Review account balance

+

+

+

+

+

Distribution Elections
Review distribution elections

+

+

Administrative Elections
Set up your user name and password
Order Plan literature

+
+

+
+

+
+
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Other Important Information
Description of Securities
The securities offered hereby are deferred
compensation obligations of the Company,
which are being offered to you as an eligible
employee of the Company or its participating
affiliates under the ESP. The ESP permits you to
defer, in accordance with its terms, base salary
and certain incentive compensation. The amount
of compensation you defer will be based on
elections you make under the terms of the ESP.
The Company will credit to your deferral accounts
certain amounts specified in the ESP related to:
• m
 atching contributions on deferrals made under
the Salary Deferral Option; and
• matching contributions on deferrals made under
the Incentive Deferral Option.
The Company may also, but is not required to, credit
any additional amount it desires to your account.
The deferred amounts described above will be
credited with earnings and investment gains and
losses by assuming that the amounts were invested
in one or more investment alternatives selected by
you in accordance with the terms of the ESP. For
this reason, these deemed investment alternatives
are referred to as investment credit funds in this
Guide. The ESP provides you with various investment
credit funds with different degrees of risk. You may
reallocate amounts among the various investment
credit funds each business day when the New York
Stock Exchange is open. These investment credit
funds are merely measuring tools to determine
the value of your account, and the Company is
not required to invest any amounts as a result
of your elections.
All amounts payable to you under the ESP are
denominated in U.S. dollars and will be payable
on the date or dates selected by you in accordance

12

with the terms of the ESP, or on such other date
or dates as specified in the ESP. Rights to payment
under the ESP are not convertible into another
security of the Company.
The foregoing summarizes the material terms
and provisions of the deferred compensation
obligations. It is not a complete legal description
of the deferred compensation obligations and is
qualified in its entirety by reference to the ESP
plan document.
Risk and the Rabbi Trust
The ESP provides a valuable opportunity for you
to defer receipt of taxable income into the
future, but it is not without risk. Your deferrals
to the ESP (and the related investment credits)
are considered the Company’s general assets. As
general assets, they are subject to the claims of
the Company’s creditors, and you are considered
an unsecured creditor with respect to them. This
can be a concern if the Company is or becomes
insolvent or bankrupt. It is, however, much less
of a concern when the Company is financially
healthy. It is very difficult to provide security to
you against the remote risk that the Company
would be financially unable to make your ESP
account balance to you. The Company can, however,
protect against a refusal to make payments (for
example, in the event of a change in control of
the Company) and has done so by establishing a
“rabbi trust” which holds the assets that are used
to make payments to ESP participants. The trust
does not, however, protect your account balance
in the unlikely event that the Company becomes
insolvent or bankrupt.

Taxation of Your Contributions and Distributions
Federal Income Tax – Your contributions to the ESP,
as well as any Company matching credits,
are not subject to federal income tax in the year
of contribution. Amounts distributed from the
ESP, including any credited earnings, are subject
to income tax and income tax withholding in the
year(s) in which you receive payment(s).
State Income Tax – Your contributions to the ESP,
as well as any Company matching credits, are not
subject to state income tax in the year of deferral
for most states. Amounts distributed from the ESP,
including any credited earnings, are subject to
state income tax and to income tax withholding in
the year(s) in which you receive payment(s). Such
amounts will be reported as compensation on
your Form W-2. Moreover, some states tax their
former residents on retirement distributions that
are based on income earned while working in
that state. This is an issue for amounts distributed
from the Salary Deferral Option and the Incentive
Deferral Option. Contact your personal tax advisor
for information and advice.
Social Security Tax (FICA)
Your contributions to the ESP are subject to FICA
taxation in the year in which they are contributed.
Whether your contributions are actually taxed
depends on the timing of the deferral and the
type of FICA tax. The FICA tax consists of two types:
the OASDI portion, for which an annual wage limit
applies; and the Medicare hospital insurance
portion, for which no wage limit applies. If you
have not exceeded the OASDI wage base at the
time your contribution and Company matching
contributions are made to the ESP, both OASDI
and Medicare taxes will be withheld from those
deferrals and matching credits before they are
credited to your account. Once you reach the
wage base, the OASDI tax will not be withheld
from subsequent contributions and Company

matching contributions, but the Medicare portion
will continue to be withheld. Credited earnings are
not subject to FICA tax. Additionally, amounts
distributed to you from the ESP will not be
subject to FICA tax.
Other Special Tax Rules
Special tax treatment that applies to distributions
from qualified plans, such as the opportunity to roll
over distributions to an IRA or another employer’s
qualified plan, does not apply to distributions from
the ESP because it is not a tax-qualified plan.
Internal Revenue Code Section 409A
To the extent applicable, it is intended that benefits
under the ESP be in full compliance with Section
409A of the Internal Revenue Code of 1986 and
its accompanying regulations (Section 409A).
The ESP shall be construed in a manner to give
effect to such intention. In no event whatsoever
shall UnitedHealth Group or any of its affiliates
be liable for any tax, interest or penalties that may
be imposed on you under Section 409A. Neither
UnitedHealth Group nor any of its affiliates have
any obligation to indemnify or otherwise hold you
harmless from any or all such taxes, interest or
penalties, or liability for any damages related thereto.

Consult Your Tax or Financial Adviser
Participating in this non-qualified plan reduces
your taxable income and your current take-home
pay by deferring your receipt of taxable income to
a future date. Before deciding whether or not to
enroll in the ESP, you should consult your personal
tax or financial adviser.
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Plan Amendment and Termination
While it is currently intended that the ESP will
continue indefinitely, the ESP may be amended
prospectively, retroactively or both, or terminated
at any time and for any reason. No amendment
will reduce a participant’s account balance as
of the date of such amendment. In no event will
the Company be responsible for any decline in
a participant’s account balance as a result of the
selection, discontinuation, addition, substitution,
crediting or debiting of one or more investment
credit funds.
Claim Procedures
Benefits will generally be paid to you without the
need for any application. However, any benefits
payable to a beneficiary will not be made to your
beneficiary unless a proper application has been
filed with the ESP Administrator. If you or your
beneficiary believe you may be entitled to benefits,
or you or your beneficiary are in disagreement with
any determination that has been made regarding
your benefits, you or your beneficiary may present
a claim to the Company.
Except as expressly described below, you must
follow the claim and review procedure carefully
and completely. In addition, you must file your claim
before the deadlines explained below. If you do not
do so, you will give up important legal rights.
Making a Claim. Your claim must be written and
must be delivered to the Executive Vice President,
Human Capital of UnitedHealth Group Incorporated.
Within 90 days after you deliver your claim, you
will receive in writing a decision regarding such
claim from the Executive Vice President, Human
Capital (or if you are a Section 16 Officer, from the
Compensation and Human Resources Committee
of the Board of Directors of UnitedHealth Group
Incorporated or “Comp Committee”), unless the
Executive Vice President, Human Capital or the
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Comp Committee within such 90-day period gives
you written notice of specific reasons for extending
such a time period for up to a maximum of 180
days from the date you deliver your claim. If your
claim is wholly or partially denied, you will receive
a notice specifying: (a) the reasons for denial;
(b) the ESP plan provisions on which the denial
is based; (c) any additional information needed
from you in connection with the claim and the
reason such information is needed; and (d) a
description of the claim and review procedures,
including time limits applicable to such procedure.
You will also receive information about your right
to request a review and a statement of your right
to bring a civil action under ERISA Section 502(a)
following a claim denial upon review.
Requesting Review of a Denied Claim. You may
request that a denied claim be reviewed. Your
request for review must be written and must be
delivered to the Comp Committee within 60 days
after you receive the written notice that your claim
was denied in whole or in part. Your request for
review may (but is not required to) include issues
and comments you want considered in the review.
You may examine pertinent ESP plan documents
by requesting them from UnitedHealth Group
Incorporated. You will receive a decision in writing
regarding the claim from the Comp Committee
within 60 days after you deliver your request for
review, unless the Comp Committee within such
60-day period gives you written notice of specific
reasons for extending such a time period for up to
a maximum of 120 days from the date you deliver
your request for review.

Claims and Review Procedure for Disability Claims.
There are different timeframes and rules that apply
to claims and requests for review of benefits based
on disability. The time period for responding to your
claim is shortened from 90 days to 45 days. The
time by which the Executive Vice President, Human
Capital (or if you are a Section 16 Officer, the Comp
Committee) will respond may be extended by 30
days and then an additional 30 days. You must file
your request for review within 180 days after the
date that you received notice that your claim had
been denied. The time period for responding to your
request for review of a denied claim is shortened
from 60 days to 45 days. The time to respond may
be extended by 45 days.

Human Capital and the Comp Committee also reserve
the right to delegate authority to make decisions to
the extent permitted under the law.

In General. The Executive Vice President, Human
Capital or the Comp Committee, as applicable, will
make all decisions on original claims and the Comp
Committee will make all decisions on requests for
reviews of denied claims. The Executive Vice President,
Human Capital and the Comp Committee have the
sole discretion, authority and responsibility to decide
all factual and legal questions under the ESP. This
includes interpreting and construing the ESP plan
documents and any ambiguous or unclear terms
within the ESP plan documents, and determining
whether you are eligible for benefits under the
ESP and the amount of the benefits, if any, you are
eligible to receive. The decisions of the Executive Vice
President, Human Capital or the Comp Committee,
as applicable, are conclusive and binding on all parties.
The Executive Vice President, Human Capital or the
Comp Committee may hold one or more hearings.
You may, at your own expense, have an attorney
or other representative act on your behalf, but the
Executive Vice President, Human Capital and the
Comp Committee reserve the right to require an
authorization from you. The Executive Vice President,

Transferability of Rights
A participant’s rights or the rights of any
other person to receive payment of deferred
compensation obligations may not be sold,
assigned, transferred, pledged, garnished or
encumbered. A participant may, however,
designate one or more beneficiaries to receive
payment of the participant’s deferred compensation
obligations upon the participant’s death.

Time for Filing a Claim. You must file your claim
for benefits within one year after you knew or
reasonably should have known of the principal
facts on which your claim is based. After you file
your claim, you must complete the entire claim
and review procedure before you can sue over
your claim. It is important that you include all the
facts and arguments that you want considered
during the claim and review procedure.

Limitations Period
If you file your claim within the required time and
complete the entire claim and review procedure, and
your claim is still denied, you may sue over your claim
unless you have executed a release of claims that
would include your claim for benefits. However, you
must commence that suit within two years after
you knew or reasonably should have known of
the principal facts on which your claim is based
or, if earlier, 90 days after the claim and review
procedure is completed.
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Employee Retirement
Income Security Act of 1974
The ESP is not, and is not
intended to be, qualified under
Section 401(a) of the Internal
Revenue Code. The ESP is an
“employee pension benefit plan”
that is subject to some but not
all of the requirements of the
Employee Retirement Income
Security Act of 1974, as
amended (ERISA). As the ESP
is an unfunded plan that is
maintained primarily to provide
deferred compensation to a
select group of management
or highly compensated
employees, the ESP is
exempt from many
ERISA requirements.

Registered Securities
In connection with the ESP, the Company has registered deferred
compensation obligations under the Securities Act of 1933, as amended,
in the following amounts: $150,000,000 in 2005; $150,000,000 in
2010; and $500,000,000 in 2013. Additional deferred compensation
obligations will be registered as needed to satisfy the requirements
of the ESP. For a description of the deferred compensation obligations,
refer to “Description of Securities.” The name of the registrant
whose securities are being offered through this ESP is UnitedHealth
Group Incorporated. In this Guide, the registrant is often referred to
as the Company.
Plan Administrator
The ESP Administrator is UnitedHealth Group Incorporated.
Communications to UnitedHealth Group Incorporated, in its capacity
as plan administrator of the ESP, should be addressed to:
UnitedHealth Group Incorporated
MN008 – R120
Attn: Total Rewards/Wealth
9900 Bren Road East
Minnetonka, MN 55343
(952) 936-1300
Documents Incorporated by Reference
The Company files annual, quarterly and special reports, proxy
statements and other information with the U.S. Securities and
Exchange Commission (SEC). The SEC allows the Company to
“incorporate by reference” some of the information that the
Company files with the SEC, which means that the Company can
disclose important information to you by referring you to those
documents. The information incorporated by reference is considered
to be part of this Guide, and later information that the Company
files with the SEC will automatically update and supersede this
information. The Company incorporates by reference the following
documents listed below, and any future filings the Company makes
with the SEC under Section 13(a), 13(c), or 14 or 15(d) of the Securities
Exchange Act of 1934, as amended (the Exchange Act) until this offering
is completed; provided, however, that documents or information
deemed to have been furnished and not filed in accordance with
SEC rules shall not be deemed incorporated by reference:
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• the Company’s latest annual report on Form 10-K, which contains
the Company’s audited financial statements for the Company’s
latest fiscal year, and
• all other reports filed pursuant to Section 13(a) or 15(d) of the
Exchange Act since the end of the fiscal year covered by the annual
report referred to above, including without limitation quarterly
reports on Form 10-Q and current reports on Form 8-K.
Documents Available upon Request
The Company will provide to you, without charge, upon your written
or oral request, a copy of any or all of the following:
• t he documents referred to above, which have been or may be
incorporated by reference into this Guide (not including exhibits,
unless the exhibits are specifically incorporated by reference into
such documents);
• the Company’s annual report to shareholders for its latest fiscal
year; and
• any report, proxy statement or other communication distributed
by the Company to its shareholders generally.
Requests for copies of these documents should be directed to:
UnitedHealth Group Incorporated
MN008 – R120
Attn: Total Rewards/Wealth
9900 Bren Road East
Minnetonka, MN 55343
(952) 936-1300

Before investing in any mutual fund, consider the investment objectives, risks, charges, and expenses.
Contact Fidelity for a prospectus or, if available, a summary prospectus containing this information.
Read it carefully.
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The description of the ESP in this Guide is subject to and qualified by the terms and conditions of the ESP plan document. In the event of conflict or ambiguity
of terms among the ESP plan document, this Guide and any other communication or representation, the ESP plan document will govern.
To request a copy of the ESP plan document, or to obtain additional information about the ESP and its administrators, you may write UnitedHealth Group
Incorporated, MN008 – R120, Attn: Total Rewards/Wealth, 9900 Bren Road East, Minnetonka, MN 55343, Telephone: (952) 936-1300.
Note: The ESP is an unfunded and unsecured liability of UnitedHealth Group Incorporated (“Company”), and benefits are paid from the Company’s general assets.
The benefits payable under the ESP are future obligations of the Company and are dependent on the Company’s financial condition and creditworthiness.
Although the Company has established a “rabbi trust” that holds assets that are used solely to pay benefits to ESP participants, you do not have any preferential
right to any assets in the trust. In the event of the Company’s insolvency or bankruptcy, the trust assets are treated like other corporate assets of the Company and
are subject to the claims of the Company’s creditors. Your claim for compensation deferred under the ESP will be treated like any other claim by the Company’s
unsecured creditors, with no special preference for ESP participants. This means that if the Company becomes insolvent or bankrupt, you could lose some or all of
your benefits under the ESP.
The UnitedHealth Group Executive Savings Plan is an unfunded, nonqualified plan, and no funded account has been established for you. Any account is only a
recordkeeping account that records your deferred compensation and any notional earnings applicable to your deferred compensation. In the event of a bankruptcy
or insolvency, you would be an unsecured, general creditor of UnitedHealth Group. For more information on the plan, please refer to the Plan document.
This document provides only a summary of the main features of the Executive Savings Plan and the plan document will govern in the event of any discrepancies.
Dated December 23, 2016
Fidelity Brokerage Services LLC, Member NYSE, SIPC, 900 Salem Street, Smithfield, RI 02917
573788.15.1
© 2016 FMR LLC. All rights reserved

3.EPCP32058009.117

